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Our Guiding Star

”To educate is to transform the world” (Marie Eugenie)



Our Vision

We aspire to be a school 

working with the best and most 

widely recognised learning 

methods that allows each 

student to fulfill his or her 

potential. We aspire to be an 

international school in a Danish 

environment, celebrating our 

global character.



Our Mission

“Rygaards School sees as its 

purpose, in co-operation with 

parents, to practice a form of 

educating which aims to build up 

the self-confidence, sense of 

values, and all-round personal 

development of the individual 

student.”

www.rygaards.com/mission



Core Values 

We believe every person is 

• Unique, and

• Purpose Driven 

..and our school is 

• Community Minded, and

• Globally Responsible  



Strategic Areas 

o Teaching and Learning 

o Parental Involvement

o Organisation & Leadership

o Community



Teaching & Learning
...to optimise student learning and enable each child 

to develop to their full potential  

• By developing a school culture where teachers individually and 

collectively reflect on the impact of their teaching to student learning

• By developing a school culture where students are empowered to 

evaluate and reflect on their own learning

• By developing and improving the quality of feedback given to students 

and parents to stimulate growth and learning

• By ensuring that students at Rygaards School are being taught the skills 

necessary to thrive in the 21st century



Parental Involvement
...to collaborate with families as full partners in the 

learning and development of their children

• By giving parents the means to collaborate with the school in the 

learning process by communicating clearly the educational philosophy of 

the school 

• By encouraging parents to involve themselves in the life of the school 



Organisation & Leadership
...to develop the organisation and leadership of the 

school in a way that delivers  our mission and vision to 

a wider learning community

• By investigating the viability of extending the educational base of the 

school in order to reach out to a greater number of students

• By developing the leadership structure of the school to enhance 

Leadership of Learning so that it can adapt to any changes in the 

organisation 

• By strengthening and developing the competencies of the leadership to 

successfully embrace changes in organisational structure



Community
...to continue to enhance the quality of our community

• By raising awareness of the school as a learning community 

• By effectively communicating the daily life of our community 

• By further improving the quality of community building activites 

• By creating and developing synergy between our various communities

• By actively engaging with the Assumption learning community


